To UCS Vaccination Exemption Committee,  

I am writing to request your reconsideration of your improper and illegal denial of my religious exemption. You were previously notified of my request for religious exemption on October 6 ,2021, this exemption seeks to protect me from any behavior that is in direct conflict with my sincerely held religious beliefs. You are REQUIRED under Title VII of the U.S. Civil Rights Act to accommodate me with a reasonable accommodation. As it is my belief, your recent denial with no stated basis, is unjust, I am requesting an appeal of your decision. At this time, I am requesting the exact reasons upon which you are violating my religious rights, which are protected by law. Who gives you the authority to approve and deny any employees religious exemptions? I am only able express my sincere beliefs, I cannot make you understand them, and the law states that you do not have understand or agree with them. Why did you conclude that I am not sincere in my beliefs ? Please provide me with a detailed explanation for your denial and the legal authority upon which you based this refusal. If you refuse to entertain my appeal, you are violating my due process of law, which allows for appeals upon unsatisfactory decisions. I am requesting that you provide the statutory law that allows you to violate my sincerely held religious beliefs. You are in violation of state and federal employment law and are discriminating against me because I invoked my religious exemption. Title VII also states that I may not be discriminated against in the workplace. Your actions are unlawful, unethical, immoral, and unconstitutional. 

I am hereby notifying you that I am filing a formal complaint with both the EEOC and the NYS Division of Human Rights. The EEOC interpretation of Title VII is as follows: Employers are automatically liable for religious harassment by a supervisor with authority over a plaintiff when the harassment results in a tangible employment action such as a denial of promotion, demotion, discharge, or an undesirable reassignment. 

Are you also willing to violate 21 CFR 50.23 & 50.24 , which states that it is illegal to make anyone participate in an experimental program using coercion. Or 18 US Code, section 2331, Subsection 802 which refers to domestic terrorism where anytime a US citizen or a government in the US is forced to do something that it would not otherwise do, that’s not only domestic terrorism but also coercion? If you are willing to violate these felonies, each carry a 99 year prison term and up to $100,000,000 fine. 

It is my hope that, by providing you all this information, you will reconsider your decision. I encourage you to carefully consider the laws that I have noted above. I look forward to your prompt attention to the above and am hopeful you will reconsider and issue an exemption, which is a reasonable accommodation, on the basis of my sincerely held religious beliefs. Prior to these unlawful vaccination mandates   and during the height of the pandemic, I worked without issue and was considered fit for duty, as opposed to an undue hardship or a direct threat to others. 

Thank You, 

